


  Both more frequent breaks and leisure participation increase productivity modestly and reduce absenteeism significantly. 
  According to Metlife’s  Employee Benefits Trend Study, 2006, employees rate better work-life balance almost as important as 
co-worker and customer relationships in deciding whether to join or stay with an employer. For employees between 21 and 30 
years, work-life balance was the most important factor.

1

2

    Example: Counseling a department manager
    when work-life balance issues are interfering 
    with his or her performance

Example: Teaching an introduction to leisure 
    education for a corporate HR department and
    helping them add elements of what they’ve       
    learned to their employee programs.

Examples: “Leisure as a Coping Skill”, 
    “Intention in Work and Leisure”, “Increase 
     your Flow at Work and at Leisure”

Examples:“Uplift Your Downtime: A Guide to Life 
    On and Off the Job” or “Caring for Your Kids...
    While Staying Happy At Your Job”

    Examples: Developing the leisure component   
    of a training program for new employees, or
    creating a workshop on preventing burnout.

   Examples: Working with HR on work-life balance
    policies or developing “leisure break” spaces that 
    go beyond watercoolers and coffee pots.    




